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increasingly essential, regardless of practice settii.,

effectively with other disciplines.

Be prepared to describe your role in both dyadic and group situations.

Review NASW's Code of Ethics (2008) and standards of practice applicable to your
practice setting or client population.

Keep up with advances in practice and research by reading social work and other relevant
professional literature and by participating in continuing education activities.

Be familiar with your job description, functions, and tasks, and update this information
as needed.

Identify your professional strengths, specific contributions to the inferdisciplinary team
process, and client outcomes related to your interventions.

Use social work supervision, peer review, consultation, and mentoring fo strengthen
your professional social work identity.

Read practice setting-specific information, even consumer-oriented materials, fo understand
the responsibilities of other disciplines.

Observe similarities and differences in the approaches of various disciplines.

Ask questions of your interdisciplinary colleagues to ensure your understanding of their roles.
If possible, shadow your colleagues or do joint meefings with dients.

Highlight commonalities in professional goals related to client services and organizational processes.
Ascertain areas of overlap in assessment and intervention.

Recognize ways in which your professional style (such as your communication pattern) is

similar to that of your colleagues.

Connect with your colleagues about personal similarities, such as families or hobbies.

Be aware of your own frame of reference and assumptions.

Affirm the strengths of each discipline.

Discuss differences in respective disciplines’ responsibilities and tasks.
Explore differences in professional goals and outcomes.

Examine a variety of approaches fo achieve desired professional outcomes.
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Recognize that conflict within teams and organizations is inevitable.
Talk directly with the individual (or individuals) involved.

Use peer consultation and supervision to problem solve, while avoiding gossip
and friangulation.

Use inquiry to understand others’ points of view.

Refrain from judgment and reframe your colleagues’ judgments as concerns.
Stay focused on common goals.

Affirm the strengths of all parfies.

Acknowledge your own learning needs.

Consider how you can help your colleagues better understand psychosocial
perspective and infervention.

Seek compromise without sacrificing what's essential.

Jointly seek another perspective as needed.

Offer positive reinforcement to your interdisciplinary colleagues.

Present yourself as an equal partner within the team or organization.
Exchange client information on a regular basis, if possible; don't postpone
communication until crises occur.
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